KATHERINE REGIONAL ECONOMIC DEVELOPMENT COMMITTEE

A Framework for Indigenous Participation
in Commercial Opportunities within the
Katherine Region




This proposal is an initiative of the Katherine Region Economic Development Committee (KREDC)
developed in conjunction with the Indigenous organisations of Katherine that represent and benefit
the Indigenous population of Katherine and the region. This document can be read as a Business
Case/Project Plan for the proposed project.

The Project which promotes economic and enterprise development, training and employment through
Strategic Alliances and Joint Venture Enterprises between the Katherine Indigenous Sector and the
local Katherine Industry is identified in the Strategic Plan 2015 — 2017 of the Katherine and Big Rivers
Region Economic Development Committee.

The project utilises the principles of ABCD (Asset Based Community Development) where the asset
(local people, community organisations and local industries) are recognised at their existing capacity
and engaged with to develop Strategic Alliances that enable participation in a higher level commercial
environment. This “WOG-WOC” strategic approach engages the community in the following manner:
WOG = Whole of Government (NTG, Commonwealth, Local Government)
- Participate in the Governance for the project
- Provides transparency for the community project
- Supports the project through preferred contacts where skills development can occur
- Provides seed funding to commence the project
WOC = Whole of Community (local community people, Indigenous Organisations and Local Industry)
- Analliance between the local Indigenous Organisations and Local Industry to engage with
WOG to develop the capacity and capability of the local indigenous workforce to
participate in training and employment opportunities in a commercial environment.
- Develops the capacity of local Industry as Joint-Venture partners to participate in projects
which may have Indigenous employment clauses and preferred contract status.

The Project has been endorsed and recommended by the Katherine Regional Economic Development
Committee which is an independent advisory body to the Northern Territory Government on the
regional development needs and priorities of the community and other stakeholders

The Katherine Regional Economic Development Committee (KREDC) is appointed by the Chief Minister,
Adam Giles in his role as Minister for Minister for Economic Development and Major Projects. The
Chief Minister is also the Minister for Indigenous Affairs.

KREDC comprises the following members:

Ms Fay Miller, Mayor, Katherine Town Council, Chairperson

Members

Mr Kevin Grey, Chairperson, Chamber of Commerce NT - Katherine

Mr. Geoff Crowhurst , President Katherine Mining Services

Ms Julie Newton, Business Advisory Council NT

Mr Michael Berto, CEO, Roper Gulf Shire Council

Mr Rick Fletcher, Manager, Regional Development South, Northern Land Council Katherine
Dr Simon Quilty, President, Katherine Regional Arts

Emma Cooper, Representative Chief Minister's Round table for young Territorians
John De Koning, Regional Executive Director, Big Rivers Region, Dept. of Chief Minister
Mr Robert Jennings, CEO, Katherine Town Council

Mr Noel Hinschen, Wing Commander, Tindal RAAF Base

Vacant, RDA NT Representative
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B. CAPABILITY STATEMENTS FOR THE PROPOSED KIDT STRATEGIC ALLIANCE PARTNERS
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ii. Project Management & Contract Administration - Grant Walker .......cccoovvcrncirnininnonens
iii. Structural - Crowhurst Engineering

iv. Kalano/Crowhurst Joint Venture
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......... (COmpany participation to be confirmed. Profiles/Capability Statements to
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Company involvement will be confirmed with Letter of Intent and Indication of possible
Indigenous Employment positions.

ACTIONS TO DATE

13. Letters from KREDC sent to Federal Ministers- Scullion, Johnson and MP Tudge
14. Request for Legal Advice — Solicitor for the NT



Attachment 1a.

Proposal to set-up Strategic Alliances with Indigenous Organisations in Katherine

This Project has been sanctioned by the Katherine Regional Economic Development Committee as a
priority for the economic development of the Katherine region.

Attached are some documents which describe/suggest an option that the Indigenous organisations of
Katherine could use to gear-up to participate in the opportunities that the Defence Contracts at Tindal

will present.

Presently the Key Indigenous Organisations in Katherine are being run to capacity, managing their core
functions ie. Jawoyn Association carrying out cultural and land business, Wurli Wurlinjang Aboriginal
Corporation focusing on health outcomes and Kalano Association focusing on managing the social
programs with some minor enterprise and training activities with limited pathways for employment. The
current structures of the organisations do not lend themselves to the higher specialist levels of contract
management or enterprise creation as the organisations do not possess capacity or capability in
technical areas, financial management, project management or have appropriate structures for
governance in the economic development space. The risks involved in commercial business also poses
as a threat to the existing core business of these organisations.

The major issues hampering economic development in Katherine are
° Land Releases being locked-up due to Native Title claims
Lack of availability of Land for Agricultural Development
Lack of Training & Employment Opportunities

Down turn of the Mining Industry

Anti-Social Behaviour

The advent of the Tindal Developments on our doorstep is a very definite prospect and as the attached
Case Studies (4a. & 4b. pages 19-21) demonstrate, that the Federal Government is supportive of
indigenous participation in Defence contracts even to the extent of offering “preferred contracts” to
appropriate Indigenous organisations or partnerships with greater than 50% Indigenous ownership.
Case Study 1 illustrates that Indigenous participation in defence contrast has actually happened with
some success nearly 30 years ago at Tindal.

To this end, to quickly muster to take up opportunities that will be presenting (attachment 2a and 2b
pages 13-14), it is proposed that the key Indigenous organisation form partnerships with “Indigenous
friendly” reputable Katherine-based industrial organisations which will immediately raise the capacity of
the Indigenous organisations to be involved with contracts of a higher level rather than the tokenistic
basic Fencing and Landscaping contracts which will no doubt be made available to the straggling
Indigenous workforce when the time comes.

At this point in time our understanding is that the overall the spend at Tindal will be in the vicinity of $3
Billion over 10 years (attachment 3b. page 18) and the proposed local Indigenous Partnership bids for
preferred contracts could be quite substantial. The would allow for the design of Training and
Employment programs for a term of over 15 years and therefore 3 - 4 generations of trained Indigenous
people in a variety of professions instead of the present situation where most of the Indigenous men
end-up with a Cert. 2 in Construction or Land Management and there is no other avenue for
development. There is also good potential for “Preferred Contracts” from the NTG in the areas of Minor
Construction, Emu Bobs, Weed Management as well as contracts from the Mining Companies.



The Diagram 1. (Page 7) alludes to a new Indigenous Organisation being set up in Katherine with a focus
on Economic Development and Contracting. The new organisation can be a leading-edge partnership of
the existing Key Indigenous Organisations (10) with buy-in from Indigenous Business Australia (IBA) as
they have done with the Dagoman Association in purchasing the NT Government Centre. The
Governance of the new Corporation could be the management representatives from the 10’s with
representation from the NTG and Commonwealth Governments, IBA as well as Independent Industry
reps including Engineers, Accountants, Lawyers and experienced business people (similar to the MRM
CBT set-up).

This new organisation (called KIDT as an example) could also take a lead role in Native Title settlements
in a similar fashion to the Larrakia Corporation in Darwin which was gifted land as settlement of Native
Title by the Larrakia Nation. Private Developers could then be sourced to partner-up with KIDT to
develop Shopping centres, subdivisions and Housing estates moving the Indigenous participation from
being consumers to becoming the suppliers.

KIDT would then form Strategic Alliances with relevant Katherine businesses with expertise in various
industries to take up opportunities in the region. These proposed Alliance Partners would be required
to sign an Agreement of Intent to participate as well as a submit a proposed Indigenous Scheduled that
relates to their organisation.

This new organisation would also qualify for major funding under the Australian Government new
Indigenous Advancement Strategy programmes in particular the Jobs Land and Economy stream.
(Attachment 5 — pages 22-23)

Attached to this document are Capability Statements from Katherine Regional Businesses that are keen
to sign up as Strategic Joint-Venture Partners with the Indigenous Organisations to take-up the
employment and enterprise opportunities that will present in the near future. To date the following
Industrial organisations have agreed to participate in the initiative:

e Territory Construction Management Solutions

Crowhurst Engineering {(........)

Ri-Con Contractors

Kalano/Crowhurst Joint Venture

ACDC Electrical & Communication Services (Indigenous Business)

Katherine Tilt Trays and Tipper Hire (Indigenous Business)

Gunjai Contracting & Plumbing (Indigenous Business)

Katherine Construction & Maintenance

COSA Cranes and Engineering

Cairns Industries (pages ............)

The following businesses have been contacted and have expressed initial interest:
e Ri-Con Contractors
e Solar Living Homes
e Allan King & Sons
e Rowlands Quarries
e Holcim
e MT Bins Recycling Centre
e Macs Hire Service



OPTION FOR PROPOSED CORPORATE STRUCTURE OF
INDIGENOUS DEVELOPMENT - KATHERINE
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Diagram1. — Proposed Corporate Structure of Trust for Indigenous Development



The following businesses have been identified for consultation regarding participation in the initiative:

- Bodhi Bus Worker Transport (Indigenous Business)
- PTM Group
- Transfield Services

A suite of Letters have been written by the Chair of the Katherine Regional Economic Committee to the
following Federal Government Ministers seeking support for a collaborative approach between the key
Indigenous Organisations and the local industry of Katherine to partner-up and bid for contract
opportunities under a preferred contract arrangement (limited tender exemption under -
Commonwealth Procurement Rules) :

e Senator Scullion, Minister for Indigenous Affairs
* Senator Johnson, Minister for Defence, Parliamentary Secretary to the Prime Minister
e Alan Tudge MP, Parliamentary Secretary to the Prime Minister

A request for Legal advice for the from the Solicitor for the NT has also been submitted seeking advice
for the optimum corporate structure for a new entity to cover the proposed joint-venture partnerships



Description of Proposed Corporate Structure for Indigenous Development

The proposed corporate structure is modelled on the McArthur River Mine Community Benefits Trust (MRM
CBT) which has been operating successfully since 2007 and delivers $ 1.25M in grants annually towards building
capacity in the Borroloola community by supporting community initiatives such as Kids Breakfast programs,
school attendance initiatives, expansion of the community store and accommodation for staff, football and
sporting competitions, cultural and environmental programs and Training & Employment Programs.

It is intended that the proposed Katherine Indigenous Development Corporation (KIDT) will comprise a similar
structure to that of the MRM CBT, a Trust that can receive and distribute grants and donations from
Government, companies and Philanthropic organisations. The main function of the Trust will be provide the
Indigenous community of Katherine with pathways to participate in the economic development opportunities
that are becoming available through engaging in commercial developments and activities that promote training
and employment of Indigenous people.

The Foundation Members of the Trust will possibly comprise of Representatives from the Indigenous
Organisations that represent and benefit the Indigenous population of Katherine and the region. These
Katherine Indigenous Community Organisations may include:

Kalano Community Association, Jawoyn Association and the Wurli Wurlinjang Health Service

A Propriety Limited Company directed by Trust Members and Representatives of Government and Industry will
stand along-side the Trust (KIDT) to carry out the economic and operational functions utilising the Alliance Joint
Venture partners as directed by KIDT including:
- Contract Management of

e Preferred Contracts from Dept. of Defence

e Tendered work from Tindal JSAF Expansion

e Preferred Contracts from NTG

e Tendered work from NTG

e Preferred Contracts from Mining Companies

e Other Contracts

There will be a clear separation of roles and obligations between the organisations with the Propriety Limited
Company operating on strict commercial principles and demonstrating viability and sustainability in the long
term.

The proposed organisations could also function as the peak body for consultation with the indigenous
community on matters of economic development in the region including:

- Proposed Mining Developments

- Proposed Horticultural/Agricultural Development

- Pastoral Development

- Cultural Tourism

- Transport & Freight

- Employment & Training

- Enterprise Development

- Facilitation of Native Title Resolution

The Business Consultant will flesh out further details of the proposed Structure and scope of operations of the
proposed entities and the relationship between the Trust and the Pty. Ltd. Company



RELATIONSHIP OF KIDT TO EXISTING NGO STRUCTURES

SOCIAL DEVELOPMENT

PROPOSED ECONOMIC DEVELOPMENT FRAMEWORK
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Diagram 2. — Proposed Linkages between KIDT and Existing Services

LINKAGES BETWEEN KIDT AND EXISTING AGENCIES PROVIDING SOCIAL SERVICES
AND REHABILITATION

Presently there is no definite pathway for Indigenous people to progress into employment from their current
socially disadvantaged situation in the Katherine community as there is no real employment opportunity.

The second diagram illustrates the existing organisations and programs that respond to rehabilitation and

capacity building to get Indigenous clients off the “Merry go Round” that they are committed to living with
today.

All of the Social Development Programs are targeted at capacity building to teach people how to deal with
alcohol, domestic violence, anger management, money management and social skills that will improve anti-
social behaviour and lessen the high impact of Indigenous people ending up before the courts and being
incarcerated for offences that they do not comprehend. The present pathway effectively ends at the RICP where
if clients do not attend or participate in activities, they will lose their entitlement to welfare payments.

The missing portion of the present pathway is the Economic Development Framework which could provide
more Jobs and training opportunities.



EXISTING FRAMEWORK FOR HEALTH CHECKS AND RJCP ACTIVITIES

Diagram 3. — Existing Frameworks for Employment Pathways

PROPOSED RJCP CAPACITY BUILDING THROUGH HEALTH AND TRAINING PATHWAYS
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The above diagram illustrates the existing pathways that have been developed by the Strongbala Mens Health
Program which is being delivered by the Wurli Wurlinjang Health Service which provides a Health Check which
will deem the individual “fit for work” or for suitable for soft activities due to health issues, prior to going
through the rigmarole of participating in the RICP Employment Plan.

This program has been operating since 2009 and has qualified several Indigenous men with a Certificate 2 in
Construction or Horticulture but once again, there were no jobs for participants to move onto.

As can be seen the existing Indigenous capacity building Structures are now well placed and developed and the
next step of the journey is to complete in the Economic Development framework (incorporation of KIDT and
KIDT Pty Ltd.) which will complete the pathway and gives the Indigenous sector the capacity to operate in a
commercial environment and opening the door to employment and enterprise opportunities.
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PROPOSED MEMBERSHIP OF KIDT STRATEGIC ALLIANCES

Contract Management

e Territory Construction Management Solutions — Consultant Civil Engineer
e Grant Walker — Project Management & Administration

Structural Construction

1. Crowhurst Engineering

Builders

2. Ri-Con Contractors

3. Kalano Building Company

4. Crowlano JV

5. Solar Living Homes

6. PTM Group

Building and Property Maintenance

7. Katherine Construction and Maintenance

8. Transfield Services

Civil Works

9. Allan King & Sons

Electrical, Air-conditioning and Commumcatlon

10. ACDC Electrical & Communication Services Pty Ltd (Indigenous Business)
11. Shockless EIECIIICAl SEIVICES .....uvveeririiereeceies e enraesasssesesassrssssssserssasasssssssssssaraans
Plumbing

12. Gundjai Contracting (Indigenous Business)

Concrete and Aggregate Suppliers

13. Jawoyn Quarries (INdigen0ouUS BUSINESS) ....cccecceueeeeeiesieeeesenesssresaeesaesesesass s sessesaeess sassssanes

14. Rowlands QUAITIES sswssmisissensswesrinisbnssiosssmsmesssssssmmexsssssss sommsvisaivs
15. Holcim

Transport and Lifting Companles

16. Katherine Tilt Trays and Tipper Hire (Indigenous Business) ..................
17. Bodhi Bus Worker Transport (Indigenous Business) ........ccueeereevmvrereenas
18. COSA Cranes and Engineering

19. Cairns Industries (Crane Hire and Concrete Trucks) .......................................
Waste Management

20. MT BinS RecyCling CONLIE .....ccccveeeceeieeee et et eaeseesresassaesnnenesraesesaneneee
Equipment Hire

21. Macs Hire Service

22. Katherine Mining Services Membership .........ccciiininee e essess s essssassass sasserasseseseanes
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PROPOSED EMPLOYMENT & TRAINING POSITIONS FOR THE KIDT ALLIANCE

Lxample of Lmplayment & Iraining Fositions. This document demonstrates potential scope of employmaent no

[ila]slalsTelzls]lolo]ulzlnlalislie

STRATEGIC ALLIANCE PARTNERS

actual employer commitment
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Proposed Indigenous Training & Employment Positions

Prevocational Trainees

Structural Traince Level 1

Structural Traince Level 2

Structural Trainec Level 3

Structural Trainec Level 4

Irades Assistants

Welding Apprentice 1 Year

Weiding Apprentice 2 Year

Welding Apprentice 3 Year

Welding, Apprentice 4 Year

Structural Construction Mentor

Heavy Fabricator/Welder

(ool Foud [F] ST

Building Traineeship Level 1

Building Irainceship Level 2

Building Traineeship Level 3

Building Trainecship Level 4

Building Construction Mentor

Liectrical Apprentice level 1

Llectrical Apprentice level 2

Llectrical Apprentice level 3

Llectrical Apprentice leved 4

Llectrical Training Mentor

Llectrician

Piumbing Apprentice level 1

Plumbing Apprentice level 2

Plumbing Apprentice level 3

Piumbing Apprentice level 4

Plumbinglraining Mentar

Plumber

Trainee Drivers

Trainee Plant Operators

Truckdrivers

Bus Drivers

Cranc Drivers

Grader Drivers

BackHoe Operators

Loader Operator

Roller Operator

WaterCart Driver

Traftic Controllers

Labourcrs

Administration

Trainee Admin Oflicer

Cleaners
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Note: This is a Draft EXAMPLE ONLY. The final Document will be consulted and verified with the relevant employers

PROPOSED ALLIANCE MEMBERS

=)
=~
=R

- I = R R R

.Cro
Ri-Can Constructons

hurst Enginaering

Kalano Bulding Co
lano W
. Solar Living Homes
PTM Graup

WA B e e e

o

7. Katherine Construction
& Maintanance
8. Transfield Services
3. Allan King 8 Sons
10, Suffren Contracting &
Plant Hire

12, ACDC Electrical

13. Shockless Elactrical
14, Gunjai Contracting
15, Jawaoyn Quarries
16. Rowlands Quarries
17. Helcim

18, Katherine Tilt Trays
& Tipper Hire
19. Bodhi Bus
20, CO5A Cranes
21. Cairns Industrias
{Cranas & Cancrate)

23, Macs Hire
24,
25, Prevoe Course

NGTE: This Scoping is presented as an example of a possible Indigenous Participation Plan (IPP) that could be attributed
to the project. The following actions need to be carried out to confirm a final Scoping for the IPP:

- Confirm the Alliance Partnership with each Company listed

- Develop an MOU and Terms of Reference for each Alliance Partner
- Ensure that an IPP is developed for the participation of each Alliance partner
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Attachment 2a.

http://www.defence.gov.au/id/air6000/TindalWorks.asp

Department of Defence, Australian Government

Defence Infrastructure Division - Air 6000 Phase
2A/B - New Air Combat Capability Facilities
Project

Air 6000 Phase 2A/B - New Air Combat Capability Facilities Project

Home

Project Location

RAAF Base Williamtown Works
RAAF Base Tindal Works

FOBs and Myambat

Indicative Drawings

PWC Process

Community Consultation
Contacts and Further Information

® & o @ © o o o o

Air 6000 Phase 2A/B - New Air Combat Capability Facilities
Project

RAAF Base Tindal Works

The proposed works at RAAF Base Tindal will include an F-35A Operational Precinct, upgrades to the
on-base warehouse, minor pavement upgrades, counter measure storage and preparation facilities,
engineering infrastructure and replacement of displaced elements.

BRAwER) - ~
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F-35A Operational Precinct. The proposed F-35A Operational Precinct will provide a secure precinct
which will be the basis of F-35A operations for both No. 75 Squadron and visiting Australian squadrons
at RAAF Base Tindal. The F-35A Operational Precinct includes the following facilities:

1. 75 Squadron Headquarters Facility. The headquarters facility will allow No. 75 Squadron to
exercise effective command and control of F-35A operations and to prepare for exercises and
deployments. The proposed facility is consistent in layout and functionality to the squadron
headquarters being constructed at RAAF Base Williamtown.

2. Off-Aircraft Maintenance Facility. Off-aircraft maintenance for No. 75 Squadron will be
conducted across a number of buildings utilising both new build and adaptive reuse.

3. Detached Training Facility. The proposed detached training facility will provide facilities and
training infrastructure to support continuation training for No. 75 Squadron personnel. It
includes administration areas, classrooms, full mission simulators and a deployable mission
rehearsal trainer.

4. Parking Apron. The proposed consolidated parking apron will provide a secure area for aircraft
to be parked when not flying and where minor maintenance tasks may be conducted.

5. Manual Aircraft Wash and Engine Wash. A manual aircraft wash and engine wash facility is
proposed to be provided adjacent to the existing No. 75 Squadron apron, providing access to
both No. 75 Squadron and visiting squadron aircraft.

Base Warehouse. The existing base warehouse is proposed to be fitted out to meet the functional and
security requirements for the F-35A logistics system

Pavement Upgrades. Aircraft hold points on the taxiways, Ordnance Loading Aprons, and the runway
thresholds are proposed to be upgraded to rigid pavement to prevent deterioration due to the F-35A”s
heat output and tyre pressure

Counter Measure Storage and Preparation. New facilities are proposed to be constructed in the
vicinity of the existing explosive ordnance storage area for the storage and preparation of counter
measures.

Transit Accommodation. Defence anticipates that much of the construction workforce will come from
outside the Katherine area. Accordingly, as an efficiency measure and to minimise the impact of the
project on the availability of housing in the area, Defence proposes to develop a construction
accommodation facility for the workforce. Long term benefits will be realised by resolving the existing
shortfall of transit accommodation on base by refurbishing and retaining the construction
accommodation once construction is complete.

Engineering Infrastructure. Site engineering infrastructure is proposed to be upgraded to support the
facilities being delivered as part of the proposed works and to comply with modern statutory

requirements.

Defending Australia and its National Interests .
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Attachment 3b.

Peter Sims 16 October 2014 Defence building boom

From: Peter Sims

Sent: Thursday, 16 October 2014 6:48 AM
To: Julie Wilson; John De Koning
Subject: Fwd: Defence building boom

Defence building boom
Arrival of US Marines to spark $3 billion in work

NT News
16 October 2014

THE Northern Territory can expect about 30 Defence construction projects worth a combined
$3 billion to be completed within 10 years, a senior Australian Defence Force program leader
says. Speaking in Darwin yesterday at the second annual Northern Australia Defence Summit,
Air Commodore Anker Brodersen, who is overseeing the Australian end of the US Force
Posture Initiative, said his team was “champing at the bit” to get the projects underway. The
US Force Posture Initiative was signed earlier this year and will result in 2500 US Marines
stationed in the Top End by 2020, but it awaits formal parliamentary approval to go ahead.
Until then, and until more high-level meetings with the US Government and defence
departments from both nations, Air Commodore Brodersen could not go into depth about the
projects other than to say some will support the US Force Posture Initiatives and some will
provide facilities for new ADF equipment. Other projects will be base upgrades already
identified. “At this point in time we’re saying there’s a lot of construction needed over the
next six to 10 years,” he said. “We’ll see a surge in work in the NT in that time frame ... Some
(projects) are quite small, others are much larger,” he said. “Earlier in the conference the
Chief Minister alluded to the Joint Strike Fighter facilities at almost half a billion dollars at
(RAAF Base) Tindal. That one project will have more value than perhaps ten of the others
combined.” Air Commodore Brodersen could not say how many jobs would be created and
expected a socio-economic study would determine how residents in Darwin and Katherine
might be affected. Using Katherine and its small population base as an example, he said
Defence would consider how to best coordinate the flow of projects and necessary labour and
material. “We would like to align some of the work so you don’t have a very high workload
with lots of tradesmen brought in over one period, then do nothing for two or three years and
then send another group of people in” he said. “Can we actually smooth out the flow so it’s
better for the local community and it’s easier to manage? That’s what we’re trying to
comprehend.” All facilities built for the US Force Posture Initiatives will be Australian-
owned and there are no provisions in the agreement for any to be leased to the US. While
negotiations are still in an early phase, he said costs would be shared between the US and
Australia based on proportionate use.
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Attachment 4a.

Case Study 1

Aboriginal Employment and Enterprise Involvement with Dept. of Defence Contracts

Company: ABCON Civil Contracting Pty. Ltd.
Location: Tindal RAAF Base
Period: 1986 — 1988 Stage 2 Tindal Expansion

Background:

In late 1985 a group of Aboriginal men talking at the back bar of Kirby's Hotel in Katherine about a
Katherine Times report quoting employment and enterprise opportunities at Tindal for Aboriginal
people, decided to take up the opportunities that were presenting.

With the assistance of Kirk Whelan who was working for the Dept. of Community Development, and
the Senior NTG Officer at the time, a Mr. Rhys Jones, the Group comprising of the following local
people Billy King, David Ross Snr., Robert Campbell, William Lane and Gordon King formed the
company ABCON Pty. Limited and presented themselves as potential contractors for the Indigenous
contracting opportunities at Tindal.

The then Department of Employment, Education and Training (DEET), stepped in and organised
training in Civil Works for the members of ABCON at the NT Rural College and also appointed an
Engineering Surveyor as the Project Manager/Trainer to assist with the company’s proposed works at
Tindal and the 5 Directors of ABCON Pty. Ltd. were employed as trainees with wages subsidised by
DEET for a period of 6 months. ABCON was also supported by the FACTS organisation which
supplied Book-keeping services including wages and accounts receivable and payable.

Work Undertaken:

Preferred Contracts at Tindal

- Construct 2 x Carparks including Drainage works $ 300k
- Ross Road (500m from Stuart Highway to Radar Tower) $ 500K
- Rifle Range (> $500K)

Various Minor Fencing Contracts

ABCON also undertook Various small contracts

- Pine Creek Caravan Park

- Binjari Access Road

- Legune Community Airstrip

- Rockhole Community Roadworks

Machinery acquired during term of contracts

- Toyota Station wagon

- Toyota TroopCarrier

- Cat 130G Grader

- CAT 140G Grader

- Ford Cargo 10 Tonne Tipper
- Backhoe

- 7 tonne Toyota Tipper

- 7000 litre Water Cart

All other machinery was hired in on an “as required” basis
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Role of the Project Manager

provided management and training services for Civil Contracts to the Directors of ABCON Pty.
Ltd.

Provided Engineering Surveying services

provided supervision of a construction crew of up to 40 (subcontractors and employees)

Liaise with clients and sub-contractors.

Draw up and submit claims for contract progress payments.

Monitor cashflows and carry out forward planning.

Costing and tendering for contracts.

Other Local Outcomes from the ABCON experience

The successful formation and initial operation of ABCON also inspired other local Indigenous people
to set up the following businesses:

ABMECH (mechanical repair business with 3 Indigenous partners)
Cleaning Company
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Attachment 4b. Case Study 2 -Exemptions for Indigenous Businesses — Defence Contracts

http://www.minister.defence.gov.au/2014/06/18/minister-for-defence-and-parliamentary-secretary-to-the-
prime-minister-indigenous-enterprise-awarded-contract-in-milestone-decision/

Delence Ministers » Minister for Defence and Parliamentary Secretary to the Prime M... Page | ol |

David Johnston Media Release

Minister for Defence and Parliamentary Secretary to the Prime Minister - Indigenous
enterprise awarded contract in milestone decision

13 June 2014

Defence has engaged an Indigenous-owned enterprise to deliver a project worth up to $6 million supporting
Navy’s Canberra class amphibious assault ships, in what is a first for a Commonwealth Government
construction contract.

Minister for Defence David Johnston and Parliamentary Secretary to the Prime Minister Alan Tudge today
announced that Pacific Services Group Holdings Pty Ltd has been appointed as the Head Contractor for the
works, which will refurbish existing marine infrastructure and buildings at HMAS Waterhen in Sydney in
preparation for the Landing Helicopter Dock (LHD) 12 Landing Craft.

“This is a noteworthy milestone for Defence and the Government more broadly as it represents a significant
step forward on the Prime Minister’s path to practical reconciliation,” Senator Johnston said.

Defence used an exemption under the Commonwealth Procurement Rules, which encourages contracts with
small to medium enterprises with at least 50 percent Indigenous ownership, to engage Pacific Services Group
Holdings.

Under the exemption, an Indigenous Small to Medium Enterprise can be directly engaged without the need to
conduct a full tender process, on the condition the procurement represents value for money.

Parliamentary Secretary Alan Tudge commended Defence for taking a leadership role in supporting Indigenocus
business.

"Contracting Indigenous businesses is one of the best ways government and corporate Australia can support
Indigenous advancement,” Mr Tudge said.

“Not only does it encourage entrepreneurship, but Indigenous businesses are 100 times more likely to employ
Indigenous people.”

The LHD Landing Craft will serve as critical ship-to-shore connectors for the multi-billion dollar LHD ships,
which in turn will be central to the Australian Defence Force's amphibious capability once commissioned into
Royal Australian Navy service.

Construction is expected to commence in June 2014 and be completed by early 2015,

Media contacts:
Rebecca Horton (Senator Johnston’s office) 0477 389 554
Llewella Jago (Mr Tudge’s office) 0450 955 330
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Attachment 5.

MINISTER FOR INDIGENOUS AFFAIRS

Dear Sir/Madam

Further to my letter of 14 May 2014, I am writing to inform you of the next steps in the
implementation of the Australian Government’s new Indigenous Advancement Strategy
(IAS).

The Government wants to make arrangements for Indigenous Aftairs as uncomplicated as
possible. The number and complexity of programmes and activities has grown dramatically
over the years to the pomt where they are confusing, mired in red-tape and not producing the
results we need to close the gap between Indigenous and non-Indigenous Australians.

To simplify things, the Government moved more than 150 individual Indigenous Affairs
programmes and activities into the Department of the Prime Minister and Cabinet. The
Government then made available $4.8 billion in the recent Federal Budget to replace those
150 programmes and services with five broad programmes under an Indigenous
Advancement Strategy. The new programmes are:

. Jobs, Land and Economy;

. Children and Schooling:

. Safety and Wellbeing:

. Culture and Capability; and

. Remote Australia Strategies.

Under these five programmes, funding will be allocated to projects that focus on:

. Getting Indigenous Australians into work, fostering Indigenous business and ensuring
Indigenous people receive economic and social benefits from the effective management
of their land and native title rights;

. Ensuring Indigenous children regularly go to school, improving literacy and nuneracy
and supporting families to give children a good start in life;

. Increasing Indigenous Year 12 attamment and pathways to further training and
education;

. Making conununities safer so that Indigenous people enjoy similar levels of physical,
emotional and social wellbeing as that enjoyed by other Australians;

. Increasing participation and acceptance of Indigenous Australians in the economic and
social life of the nation; and

. Addressing the disproportionate disadvantage in remote Australia and the need for

strategic grant funding for local solutions.

The IAS gives us unprecedented flexibility to work with individuals, families and
communities to fund the strategies that will work to improve outcomes for Aboriginal and
Torres Strait Islander people over the long term. I understand the solutions may look different
from community to community. Under the IAS there will be no more ‘off the shelf” solutions
designed in Canberra.

Parliament House CANBERRA ACT 2600
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To support this collaboration, we will look to channel funds through the organisations that
can best work closely with Indigenous people, tamilies and communities, particularly those
organisations that employ Indigenous people and that understand what needs to be done to
improve outcomes for Indigenous people.

It must also be acknowledged that government funding is only part of the answer. The
Government will be looking to make funding decisions that support positive social norms and
functioning communities, increased participation and responsibility, and more opportunities
and choices for individuals and families. These things will require strong leadership voices
within Indigenous communities, and a firm commitment by individuals to change where
change is necessary.

Guidelines for the Indigenous Advancement Strategy programmes are now available on the
website of the Department of the Prime Minister and Cabinet at
www.dpme.gov.auw/indigenous_affairs.

I am also pleased to announce that the national funding round for the IAS will be opening on
8 September 2014, and will remain open for four weeks. The funding round will provide
calendar year funding from | January 20135, or financial year funding from 1 July 20135,
as required. Applications for time-limited opportunities, such as the creation of an
Indigenous job. may be received at any time.

No longer will organisations need to apply across multiple programmes and sign multiple
contracts, each with different objectives and reporting requirements. Organisations or
individuals can now apply for funding from one or more of the IAS programmes through a
single application form. and have a single agreement with the Department. This will
fundamentally reduce the red tape and reporting burden on providers, freeing them up to
deliver better services rather than more paper work. This marks a major shift away from the
historical way we have tackled Indigenous inequality.

For more mformation about funding under the Indigenous Advancement Strategy. please
contact your local PM&C office in the first instance. Alternatively, you can phone
1800 088 323 or email IASgrants@pmec.gov.au.

Yaurs sincerely

NIGEL SCULLION

15 August 2014
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APPENDIX A

LETTERS OF SUPPORT

Katherine Regional Economic Committee

Mayor, Katherine Town Council

Hon. Willeme Westra van Holte, MLA Local Member for Katherine
Hon Johan (John) Wessel Elferink MLA

Minister for Correctional Services

Attorney-General and Minister for Justice

Hon. Peter Donald Styles MLA

Minister for Business

Minister for Employment and Training

Minister for Defence Industries

Regional Development Australia, Northern Territory
Kalano Community Association Inc

JobFind Katherine

Charles Darwin University

Batchelor Institute of Indigenous Tertiary Education
Chief Minister - Adam Giles

Minister for Economic Development and Major Projects
Minister for Indigenous Affairs

(to be sourced)
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APPENDIX B

CAPABILITY STATEMENTS OF

PROPOSED KIDT STRATEGIC ALLIANCE PARTNERS

Contract and Project Management
i. Territory Construction Management Solutions — Consultant Civil Engineer .....................
ii. Grant Walker — Project Management & Administration ..........eivivevcsieininse e cesincasnanes
iii. Structural - Crowhurst Engineering

Building Construction -
iv. Ri-Con Contractors

v. Licensed Builder — Solar Living HOMES ......ccuiiiiiiiiiiininiiinnisisarinsis s sasssnsssssassssssnrans

Civil Works -

vi. Allan King & Sons -
vii. Suffren Contracting and PIant lee
viii. Northern Machinery
Electrical, Airconditioning and Commumcatlon
ix. ACDC Electrical & Communication Services Pty Ltd (Indigenous Business) ............

Concrete and Aggregate Suppliers

x. Jawoyn Quaries

xi. Rowlands Quarries

xii. Holcim

Transport and Lifting Companies
xiii. Katherine Tilt Trays and Tipper Hire (Indigenous Business) .........ccucu
xiv. Bodhi Bus Worker Transport (Indigenous Busingss) .........ccccuuinerininen
xv. COSA Cranes and Engineering

xvi. Cairns Industries

Waste Management
Xvii. MT Bins RECYCHING CONEI.....oceeeeeeeeeeee et st s seans s s s ssssas cassneens

Equipment Hire

xviii. Macs Hire SErvice i e e s e s e e e s s aaaan
xix. Katherine Mining Services Membership ...

be updated)

(Company participation to be confirmed. Profiles/Capability Statements to

Company involvement will be confirmed with Letter of Intent and Indication of possible
Indigenous Employment positions.
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Territory Construction Management Solutions
Souleymane Sangare MIEAust, MSCMgmt, BSc (Civil
Katherine, Northern Territory, 0850 M: 0412 992 154 |E: sangare27@hotmail.com |Linkedin

Construction and Project Management Professional

GOVERNMENT & PRIVATE SECTOR | ROAD/BRIDGES/AIRPORT PAVING | EMBANKMENT/CONCRETE/UTILITIES

Souleymane is an experienced construction project management professional with a career spanning nearly
twenty years. He is a highly motivated individual who interacts well with people; he is flexible and adaptable at a
moment’s notice. Being self driven, energetic & full of positive attitude; Souleymane’s past employers have noted
his excellent time management skills; his efficiency & ability to organize on the job.

Souleymane is personable and utilizing his strong presentation skills coupled with his commercial acumen, he not
only always hits the project budget but has had demonstrable success in tender & estimation management. He
has developed strong business relationships at all levels, from subcontractors and suppliers to new as well as
existing clients. His understanding of tenders and contracts allow him to anticipate and overcome possible issues
on site ahead of them becoming troublesome, a factor that has helped him turnaround problematic projects and

form strong bonds with his clients.

KEY QUALIFICATIONS & LICENSES

¥ Master’s of Science Construction Management, Southern Polytechnic State University, Marietta GA 2007
v Management of Business Certificate, WIMI ,Washington DC 1998
v Bachelor Civil Engineering, UGANC, Guinea 1993
v' Member, Institution of Engineers, Australia

TECHNOLOGY SNAPSHOT
v Primavera P3 P6 v MS Project v Sure Trak
v MS Office Suite - Word/Excel/PowerPoint v Cheops

EXPERIENCE AND AREA OF EXPERTISE

v' 100% Project Completion on time while meeting budget requirements with zero LTI's
v 75% Success rate on submitted tenders
¥ Slashed material and equipment expenses by 15% by introducing and establishing valuable vendor
contacts with major material suppliers, and equipment rental companies.
v Secured millions in new business through exceptional customer relations, hard work and word-of-mouth
v Developed strong employee and sub-contractor relationship and established solid, positive, and
productive environment.
Area of expertise included but not limited to:
®  Bulk earthwork ( including commercial and residential land development)
Road and Bridge construction { highway and local road)
Existing road and bridge rehabilitation and improvements
Storm & Sewer drainage pipe and structures installation
Foundation slab on caissons and piles
Reinforced retaining walls

Pagelof4 TCMS Copabliity Statement
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Terrtory Construction Management Solutions
Souleymane Sangare MIEAust, MSCMgmt, BSc (Civil
Katherine, Northern Territory, 0850 M: 0412 992 154 |E: sangare27@hotmail.com |Linkedin

* Concrete sidewalks, driveways, curb and gutter construction

PROJECT MANAGEMENT OVERVIEW AND WORK HISTORY

Duties:

e Reviewed all tender documents, identified risks and potential opportunities; developed innovative and cost
effective solution for enhancing competitiveness; determined project direct and indirect costs.

® Lead, managed and supervised teams of small, medium to a large number of personnel on a single to multiple
multi-million dollars projects.

® Planned, scheduled, organized and controlled project activities. Identified and resolved all scheduling conflict
among different trades on site.

® Maintained, facilitated and coordinated project communication among all stakeholders during the
construction phase.

® Forecast project monthly costs, monitored and tracked daily cost of all construction activities, subcontractors,
materials and equipments.

* Managed and evaluated personnel and subcontractors performance

¢ |dentified potential construction problem, prepared all RFl and submit to clients

® Prepared and submitted monthly progress claim including any change orders.

e Compiled detailed monthly reports and presented to senior management team as required.

* Managed the technical coordination of all drawings and liaised with relevant design firm in order to achieve
accuracy on site.

* Managed construction activities and directed engineers and subcontractors to make sure that construction
standards and specification are maintained.

¢ Managed multiple subcontractors and ensured work was being carried out effectively and according to the
baseline schedule and budget.

e |dentified all differing site conditions, and quickly assessed to submit the variation claimed

e Worked closely with other department managers to deliver projects and assessed the development
performance.

* Managed and controlled that all statutory and regulatory OHS&E guidelines and procedure on site
and off site are maintained and made sure projects are delivered with Zero LTI.

DEPARTMENT OF INFRASTRUCTRE KATHERINE June 2014-Current
REGION , NTG
Manager Civil and Roads

Primary Objective

Manage the development and delivery of Capital Works, Minor New Works and Repairs and Maintenance civil
projects for the Region, ensuring projects are delivered as defined by clients. Provide high level professional
advice to senior management on the management of the civil assets and projects throughout the Region.

Key Responsibilities

1. Provide high level management to regional teams responsible for the development and implementation of
roads and civil works programs in the Region.

2. Provide high level professional advice to senior management on the management of civil assets and projects
throughout the Region.

3. Manage the design, planning and delivery of civil works programs and projects in the Region.

4. Provide high level expert advice to and liaise with client agencies at the senior level on the development of
the client’s functional brief for major projects. Clarify needs, scope, funding and other special requirements.

5. Carry out all duties in accordance with Departmental Occupational Health and Safety (OH&S), Equal
Employment Opportunity (EEO) and environmental guidelines.

Page 2 of 4 TCMS Capability Statement
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Terntory Construction Management Solutions
Souleymane Sangare MIEAust, MSCMgmt, BSc (Civil
Katherine, Northern Territory, 0850|M: 0412 992 154|E: sangare27@hotmail.com |LinkedIn

DOWSING CONCRETE, WESTERN AUSTRALIA

Project Development Manager:
Responsibilities:

Network with customers, designers, engineers,
in-house estimating department, subcontractors
and suppliers.

Manage, review, and coordinate
architectural/engineering projects and proposals
developed in-house or by consultants.

Assist in the qualification of consultants used
during re-design and pre-construction services.
Assist in the preparation of project milestone
schedules and cash flow forecasts.

Provide VE analysis and options on impacts to
project schedules and budgets.

Visit ongoing projects and offer tech assistance.
Identify and coordinate any project required
permits.

ALLIANCE CONTRACTING, WESTERN AUSTRALIA

Project Manager:
Rio Tinto Iron Ore (RTIO): Fixed Plant Maintenance Project at Yandicoogina. Project Value: $4.5M AUD.

~ Tenix/Water Corporation: Karratha Waste Water Treatment Plant Upgrade. Project Value: $11M AUD.
Achievements:
Increased project profitability on the Rio Tinto Iron Ore project by 20% over projected net profit by aligning

-

v

v

4

machine hours within the project.

Jan 2014-June 2014

ldentify potential long lead or potential cost
escalation items

Collaborate with estimators on cost
estimates, cost model and material
comparisons, constructability reviews, and
schedules with qualifications and
assumptions.

Manage pre-construction coordination
meetings and assist with bid analysis and
reviews.

Participate with Business Development Dept
in opening new opportunities in, locate and
analyze project opportunities for growth of
the company.

Jul 2012-August 2013

Quickly identified the areas of risk associated with the Karratha Waste Water Treatment Plant Project and

brought solution to eliminate or minimize those risks.

Identified and negotiated subcontractors and suppliers by reducing the tender price by 15%.

MARSH CIVIL, WESTERN AUSTRALIA

Project Manager:
Roy Hill: Construction of Camp 2 and Camp 4. Project Value: $8M AUD

Achievements:
v Took on role after numerous issues with previous project managers. Drove the project forward and

”~

successfully completed project with a gross profit margin of 45%.

GCi, ATLANTA, GEORGIA USA
Project Manager:

Hartsfield International 5R Embankment project. Project Value: $360M USD

Peachtree Road Widening including (three 96 feet span bridge. Project Value: $120M USD
Jacoby Atlantic Redevelopment, LLC Brownfield land development. Project Value: $73M USD
City of Atlanta Runway 9R/27L Reconstruction. Project Value: $55M USD

The East international Embankment and Utilities Relocation project. Project Value: $ 30M USD
Consolidated Rental car facility-CONRAC. Project Value $15M USD

1-85 Interchange Highway exit Bridge safety realignment. Project Value: $25M USD

AT U D U U B B |

DeKalb County Runway Repair. Project Value 4.5M USD

Achievements:

Page 3 of 4

Jan 2012-Jun 2012

2001-Dec 2011

TCMS Capability Statement
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Territory Construction Management Solutions
Souleymane Sangare MIEAust, MSCMgmt, BSc (Civil
Katherine, Northern Territory, 0850|M: 0412 992 154|E: sangare27@hotmail.com |Linkedin

v Completed the 25 million cubic meters fill 5R Embankment Project ($360,000,000) three months ahead of the
30 months schedule while carrying an additional 150 million in other projects.

v Completed the Jacoby Atlantic Redevelopment, LLC Brownfield land development project {$73,000,000)

twenty-five days ahead of schedule with 10% saving on budget.

Successfully completed the I-85 Interchange Highway exit bridge safety realignment while opened to traffic.

Successfully completed the 9R/ 27L fast track project on time using 2 twelve hours shifts.

A NN

Page 4 of 4 TCMS Capability Statement
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Grant Walker

Address & Availability

Unit 15/ 9 Aristos Crt NT 0828
PO Box 91

Berrimah NT 0828

M 0419 755 060

Email grantwalker@bigpond.com

Fields; Project Management & Contract Administration
Availability; Contract or full time basis

Qualifications

Indentured Apprenticeship Architectural drafting

Licensed Qid Builder —~ BSA 60566

Licensed Work Place Health & Safety Officer Qld 01886858

Licensed to undertake metal roofing contracts in Victoria, New Sales Wales and Queensland.
Current

Certificate |V in Building CNBU1012 Yeronga Institute of TAFE 2005

Builders Foreman Clerk of Works — Miller Technical College - NSW - 1980

Military leadership courses to the rank of Warrant Officer

Military trade courses to the rank of Warrant Officer

Professional Selling Course - Pahlman Pty Ltd in 1987 and 1991

Management Development Program BHP & PBP in-house training in 1987 & 1997.

Professional Licences & Affiliations

Commercial Builder/Site Supervisor Licence BSAQid 060566
Licensed Work Place Health & Safety Officer Qld 01886858
Carpenter & Joiner BSA Qld 060566
Roofing & Wall Cladding BSA QId 060566
Carpenter & Joiner BSC NsSw 54177C

Wall Cladding, Metal Roofing BSC NSW 54177C
Plumbers Gasfitters & Drainers Board Roofing VIiC 36288

Metal Roofers Association VIC Past Member
Metal Roofing Assaciation QLD Past Member
Building Designers Association of Qld Inc QLD Past Member

Master Plumbers 8 Mechanical Services Association of Victoria

Skills & Experience

* & 8 * ° ° @ % @

. & * o o+

Project and construction management control over design and construct commercial buildings.
Commercial, Industrial & residential building estimating and contract negotiation skills.
Commercial building contract administration and supervisory skills.

Ability to control and report project cost standards

Extensive sub- contractor management experience.

Isolated and overseas administration experience.

Conceptual, analytical and implementation skills.

Experience in developing strong relationships with suppliers and customers.

Demonstrated achievements in key account management, project management, and construction
management roles

A mature and experienced understanding of the needs of business and staff development.
Computer proficiency in Windows, Excel, Word, PowerPoint, Outlook, Microsoft Project & CAD.
Computer proficiency in use of project management programs CHEOPS & JOBPAC.
Computer proficiency in Buildsoft and Cost X estimating programs.

Strong understanding of the customer and product profitability relationship.

Ability to balance the needs for profitable development with that of human relations.

1of4
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Professional Experience
Oct 2014 — Aug 2015, Contract Administrator/ Estimator Sitzler Pty Ltd - Darwin
In this role | was part of the estimating team and CA for one of the largest builders in Darwin.

Roles & Responsibilities;

Primary role for estimating & preliminary costing viability proposals of projects up to $150M
Preparation of business budgets and management reporting of results.

Direct coordination of documentation for all principal and sub contract projects.

Coordination of sub-contractors & suppliers.

Cost control & reporting management

Project management including variations, progress claims, sub- contractor and supplier payments.

Dec 2008 - Sept 2014, Business Development & Project Manager Hallkos Roofing Pty Ltd - Darwin

In this role | was jointly responsible for a business arm within the Halikos Group. This division operates within the
construclion industry as a major roofing and general sub contractor and has an annual budgel of $16M. The
company contracts to tier 1 builders for Federal and State government and major infrastructure projects. In
addition to our primary role we are often required to undertake additional trade works. A list of major works
undertaken is available on request

Roles & Responsibilities;

Projecl management including variations, progress claims, sub- contractor and supplier payments.
All major project estimating & preliminary costing viability proposals

Preparation of business budgets and management reporting of results.

Direct coordination of documentation for all principal and sub contract projects.

Coordination of sub contractors & suppliers.

Cost contral & reporting management

Controlled all WPH&S procedures.

Aug 2003 - Dec 2008, Contract Administrator, Project Manager ACOS Qid Pty Ltd

Oporating on a contract basis for new business developments and construction management for a number of
bullding & sub contracting firms as wall as development of own building projects in the residential and
commercial building industry. During this periad | have been directly involved with the construction of over 30
commercial projects in the South East Qld Area. A list of projects & their descriptions is available on request.

Roles undertaken in these projects included,

Preliminary costing viability studies.

Project design layouts and project costing coardination.
Drafting of contract documentation.

Diract coordination of documentation for DA and BA approvals.
Full Project management

Oversee Site construction management of project.
Coordination of sub contractors & suppliers

Cost control management

Controlled all WPH&S procedures.

Processing variations, progress claims, sub- contraclor and supplier payments.

Mar 2002 - Aug 2003, Queensland State Manager Williams River Steel

Responsible for the principal business arm of WRS, which specialised in structural steel and precast concrete
panel manufacturing. The company regularly undertook work as the primary contractor on its own projects and
subcontracted to other builders in the commercial and industrial building industry through out NSW &
Queensland.

Roles & Responsibilities;

Project management including variations, progress claims, sub- contractor and supplier payments.
Preliminary cosling viability studies.

Project design layouts and project cosling coordination.

Generating contract documentation.

Diroct coordination of documentation for DA and BA approvals

Coordination of sub coniractors & suppliers.

Cost control & reporting management

Controlled all WPH&S procedures.
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April 2001- Mar 2002, Queensland Key Account Manager Shade Structures Birdair P/L

Key responsibilities for this position included sales and cocrdination of supply and installation of siructural steel
& tensioned membrane building related structures for the Queensland branch of this international company

Jan 2000-Feb 2001, Key Account & Project Manager, National Panels A division of The Southern Paciflc
EPS Group P/L

Responsible for the Australian wide sales and coordination of supply and installation of cool and freezer room
insulated paneliing to a variety of food processing industries.

June 1998-Dec 1999 Contract Management Metal Roofing Industry GT & JL Walker Pty Ltd

Contracted to a number of large commercial metal roofing contractors supplying administrative and supervisory
services for residential and commercial projects located in the south east of Queensland.

Dec 1996 - Nov 1998 Contracts Manager - Roofing, Pioneer Building Products (Qld) P/L a division of
Pioneer International Ltd

This position reported to the state manager and was responsible for the coordination of all contracts for the
supply and installation of concrete tile and metal deck roofing to the residential building industry.

Jan 1996 — Nov 1998 Bachelor of Business Full & Part time study Sunshine Coast University

Undertook a study program for a Bachelor of business degree. This was on a full time basis for one year and
continued on a part time basis after joining PBP. On PBP's instigation | upgraded to an MBA program prior to
completing the undergraduate program. The MBA was fully funded by PBP as part of their management-training
program. After being made redundant under PBP's restructuring program | was unable to continue with the MBA
and family & financial commitments at that time negated my ability to go back to the undergraduate program.
Units completed Included;

=  Principals of International Business, Marketing, Accounting, Introduction to Economics, Statistics, Industrial
Relations, Business Law & Ethics, IT Management, Human Resource Management.

Dec 1992- Nov 1995 General Manager / Director Stoddart Walker (Melb) Pty Ltd & Stoddart Walker
(Darling Downs) Pty Ltd

Established these two companies in partnership with the Stoddart Metal Building Products Group and
maintained full contral of operations and development of this privately owned company. This business was par
of the Stoddart Metal Building Products group of companies, specialising in contracling for the supply and
installation of various metal products to the Project Home market. The products and services provided are Metal
fascia and gultering, downpipes, metal battens and metal roofing systems. The thirteen companies in this group
had an annual turnover of $36M with the Melbourne branch achieving sales of $4.2M in its second year of
operation. | was responsible for the following;

*  The undertaking of market research and projected viability of setting up and expanding the Stoddart group

to the Victorian market

*  Planned, coordinated and directed the set-up of a Stoddart Metal Building Producis company in the Darling
Downs & Victorian market.

*  Responsible for company wide operations, (sales, production, logistics, and site management) & profitable
operational budgets outcomes each year.

»  Development of HR, OH&S, IR & ISO QA procedures, hire and training of staff, recruiting and training of
contractors resulting in a staff level of twelve (12) persons and a sub-contract base of over thirty (30) fully
qualified plumbers.

*  Overall responsibility and accountability of all company works projects.

» Developed estimating, contract & project managements systems resulting in successfully managing strong
growth in a declining market

* Effectively working with our major suppliers in formulating strategies, scheduling and performance
requirements to achieve results and profitability.

* Implementation of procedures that allowed us to maintain up-to-date credit control, resulting in negligible
write-offs due to bad debls

Jun 1989 - Dec 1992, Area Manager, Lysaght Building Industries Qld Toowoomba Branch
May 1986 - Jun 1989, Sales & Production Manager, John Lysaght (PNG) Pty Ltd, Papua New Guinea
3
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Jun 1976 - May 1985, Bullding Supervisor, Clerk of Works, Australian Army, Corps of Engineers

Referees;

Steve Margetic — Managing Director — Sitzler Pty Ltd - 0419 999 339
Andrew McDonald — State Manager SA — Sitzler Ply Lid - 0407 976 715
Shane Dignan — Managing Director — Halikos Group - 0418 893 303

Brett Matheson - General Manager Gay Constructions Qid 0401 985 511
Paul Paddison - Director "By Gone Builders" 0419 433 355

Croi:ﬁr&t Enginee

New Purpose Built Engineering Facility
15 Emugalan Road, Katherine

Ef—d-_rnuﬁn
For all your Welding, Construction, Machining, ki o KT e
Diesel Fitting, Abrasive Blast & Paint and

Hydraulic Hose Requirements

Quality, Efficiency & All your Needs in One Location [ :
We Also Specialise in Remote Site Work Additional Services

- #. KMSA

P: 08 8971 0717 M: 0407 341 954 K4 HERIIE MINENG SERVICER ASEATIANION

F: a8 8971 0747 W: crowhurstengineering.net.au
A i r i -net.au W kmsa.com.au
A Y S@C il ing.net.au M: 0407 341 954
row i anet.an E: Chairman@kmsa.com.au
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Crowhurst Engineering

Capability Statement

Facility

2200 m? purpose built facility. Single level, high clearance office / manufacturing building of metal
clad (shed) and concrete tilt panel {office); including 20T (10T x 2 Overhead Crane); Land — 112,000
m? (1.12 hectares) elevated hardstand, outside the flood zone; 200,000 Litre Fire Water System;
1,500amp / 3 phase power. Access from Emungalan Road with five entry and exit points (Council
approved).

Major Equipment

20 ft. Container — mobile workshop; mobile welding trailer; 8T truck with crane and 6M trailer; 4T
Dual Cab (7 seater) Truck; 600mm capacity bandsaw; 600amp mobile welder, lathe, milling machine,
115T punch & sheer, sheet metal press, blast and paint equipment.

Expertise

Mechanical Engineering. Trades and Services include: Boilermaker/Welders; Fitter/Machinists;
Diesel Fitters; Blast & Painters; Hydraulic hoses and ram repairs and manufacture.

Employees

Permanent Staff = 18, and increases up around 21 with casuals. 8 Tradespeople, 5 Apprentices and 5
Administration Staff.

In November through to January 2014 this increased to 30 staff with labour hire personnel.

Apprentices

Apprentices include 2" Year Welders x 2, 1% Year Welder x 1; 3" Year Indigenous Machinist and a 1%
Year Machinist.

Training / Work Experience

There is a mix of indigenous and non-indigenous students from the schools and the Automotive &
Engineering Apprenticeship Employment Program who are engaged in work experience at Crowhurst

Trades & Related Services: Welding | Machining | Construction | Hydraulics | Dlesel Fitting | Abrasive Blast & Paint
Servicing the Following Industries: Agriculture | Essentlal Services| Earthmoving Equipment | Mining, Oil & Gas | Marine |

Transport | Tourtsm | General Public | Pastorallsts
Proud Member of: A K M S A

.
Rynrcic Hove & Piitingt Service

Best under pressure KATHERINE MINING SERVICES ASSOCIATION
PO Box 2118 P: 08898710717 | 08 8971 1694 | M: 0407 341 954
15 Emungalan Road, Katherine Company Structure | Capability Statement| Version 1

abn: 77 126 494 193
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CONTRACT BUILDING
PROJECT MANAGEMENT
DESIGN & CONSTRUCT

TURNKEY SOLUTIONS

Contents

SECHION 1

AWETHm

NN Y

SECTION 7

‘At Rl-con, our focus is on i in remote ities and
anvironmentally sensillve regions.

With guaranteed quality of workmanship and Federal Safety Commissloner
accreditation, we exceed cllent expectations through a strong emphasls on service,
safety and fostering including local

John Jeakins,
Managing Director

Executive Summary E Introduction Letter

SECTION 2

SECTION &

SECTION 6
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B Company Profile - Corporate Values

Overview

n Key Staff / Management

John Jenkins - Managing Rirector

n Key Staff / Management

N Pprnambed A Liglotlys Misaiigon

E Company Profile

Reinole Construction

Rl-con

Susanne Bransgrove - Chief Executive Dficer

Vs Gaitbinel - Prafect Wlisags

Technical Expertise

B Company Profile - Corporate Values

Carparate Valuwe

1n

Que Mizsizn

s Fasgsas

Qur Guding Principles

n Key Staff / Management

Jaco Batha - Construction Manager

n Key Staff / Management

Marc Jenkins - Project Manager

B Company Profile

Qulity Maitigrarent

Tony Wilson - HSEQ Manager

Bhen SUbiEn - Piajedt Binage

&

b
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B Company Profile

Oocuijntiiint Wuaith amd Sahaiy

B Company Profile

Trainlng and Development

Company Profile

Workers Compensation

Mz Lishility

“

Led

bsi
Cendksle o Relr i

B
A
A

-l

@eon)

@

FSC Accreditation
oS

The Federal Safety Cotmmissioner
cenifiag that

Ri-Con Contractors Pty Ltd

=

WINNER

1
‘lm:

WINNER

s
T
I3

B Company Profile

itmet il B g ned

B Company Profile

Indigenaus Involvement

Company Profile

NT Builders Registration

Builders Registration

P et Dl
B TEACTIF e WY R

CERTIFICATE OQF
REGISTRATION

HORTHEMA TERRITGRY
BLALOING PRACTITIONERS 60ARD

CERTIFICATE OF
REGISTRATION

e

Contract Value:
Duration: 38 Weeks
Completion Date:

Registration of Business Name

T — @
=

ks of N

Ngukuri Family & Child Centie

Location: Ngulurr, NT

Department of
Infrastruclure
$5.4 million

June 2014
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@&

-7 Maningrida Family & Child Centre

7 Experience

Lesatin Maningrida, NT
Cllent Department of
Infrasteucture

Cantract Value $5.1 million
Duration 36 Weeks
Completian Date: April 2014

CD

/ il Kununurra Renal Dalysis Caritre

< Location: Kunwrwrra, WA

Client:

ia
445 milllon

10 Weeks
U Jusie 2012

Contract Value:
Duration:
Completion Date:

L e e

1 ) s T T P ot

B e e 8 e
e e

Kununurra Child & Family Centre

Lacation: Kununurra WA
Client: WA Dept of Education
Contracl Value: $3.Smilltan

Duratimn 42 Weeks
Complation Date April 2013

)

Hame Valley Statlan

Kindswshey, VWA

GPT, 2008
Camtract Value: $16 mpiltiom
Mraratian: Phase 1= M Werks
Phase 2= M Weeky

@:{@

fY Warmun Medical & Dental Clinic

7 Experience

Lecation: Warmun, WA
Client: Buliding Management Works
Western Australia

Contiact Value: $4.2 million
Duration: 16 Weeks

2 Completion Date:  December 2013

Srnun b
d e

7 . Ri-con
Experience

Eant Kimbedley Woekeis Ca
2012
== Lowatiun Wynaiam, WA
BUILDING Cliem WA Degarimang af
INCILIENGT Treasury & Ninanee
AWARDS Cantract Valie 52,3 miliian
2 o i Duratien £6 Weels

Ri-con

Newman Collaction Centre

Location: Newman, WA
Client: WA Department of

Treasury and Finance
Contract Value: $5.5 million
Duration: 26 Week:

@

B Wyndhant Hospital Refiwbistiment
o

Letntion Wystitham, WA
Client WA Health Degastinant
Contraet Walue: 3 millian

! 11 Weeks
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(Breen)

Warmun - Commerclal
Buildings- Phase 2

7 Experience

Warnmun, WA

Depart. of Housing, WA

Conteact Value: 4.7 million
Completed: Aprll 2013

Consultant Iredlaie Pedersen Hook
Architects

Oclivery Methad Lump Sum

et M i 311 o g g bty
o e e Gty 8o ot o B 4

Experience
Balgo Refurbishment

| Lozsilon: Turkey Creeh, WA
Clignt: WA Department of

Housing
| Cantrasy Value: $1.4 milllon
Duration 9 Weeks

M e

works o spec

7 Experience

QLD OFFICE AND CORPORATE SERVICES
74 MARY RIVER RCAD
PO BOX 405 COOROY Q 4363

t 07 54720700
£ 0754720770
W wvaw reonnet au

e bulddricannelsu

@ren)

EBI Warmun - Refurbishment
Phase 1 & 2

Locatlan: Turkey Creek, WA
g WA Depart. of Houslng

$2,8 iiitian

P Wl
20 Hotites

it Value

Avemnign M Design
Delivery Methad: Scoping and
prowision

of vorks to specification

WAL NT OFFICE

18 POINCIANA ST 22 MCKINNON RO2D
3 1584 MUNUSUERD 4 FIHELANDS NT 0829

t 0898932 3723

t (891692825
f 08 9168 1592

W wwwneon nelau 1 ——

@ knuincon nelau &L
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KALANO / CROWHURST ENGINEERING
JOINT VENTURE PILOT ACTIVITIES
PROGRAM

CROWHURST
ENGINEERING

RATHENINL N.T.

KALANO /

ogram Structure ACTIVITIES PROGRAM

The Kalano / Crowhurst Engineering Joint Venture: - Capability supplied by Crowhurst Engineering
and resources supplied by RJCP from Kalano will combine, to carry out existing activitics for Kalano

and Crowhurst Engineering;
The joint venture will also tender and look for other works inside industry:

The RICP (Regional Jobs in Community Project) participants will work alongside traded personnel
carrying out these activities. The participants and trades personnel will then have a pcriod of 18month
to 2 years ofoperﬂting togcther. as a precursor o the construction of New Air Combat Capabilit'\'

Facilities Project.

This joint venlure will then provide a work ready resource through the Katherine lndigenous Group t

the New Air Combat Capability Facilities Project

Other relevant Katherine businesses can be added to this joint venture.

KALANO / CROWHURST ENGINEERI!
JOINT VENTURE PILOT
ACTIVITIES PROGRAM

isation providing Housing a

Municipal Services, Full Retail Store services, RJCP (R g y Proje cohol and Drug
Rehabilitation. Aged Care, HACC. Community Patrg rt, sation and N well as commercial Agricultur

and a range of other services to members of its Aborig ban Living Areas and the Indigenous population of
Katherine, Binjari. Rockhole. Myalli Brumby and Kybroak F: Northern

Facility for window production

AS/NZS 150 9001:2008 Quality Certified Organisation
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Solar Living
1 Homes"

P
""N('.reen.'unm't'
e

Solar Living Homes is a family owned and operated consiruction company
that has been servicing the Katherine region since 1993, offering over 35
years of experience within the building industry.

Our main focus is housing, specializing in the design andconstruction of
quallty, energy efficient homes, cabins, granny flats and demountables.

Being low volume builders allows us lo provide a very personalized service
to our clients and we endeavour to make the whole process of bullding your
new home as stress free and enjoyable as possible.

We are a local company, employing local stalf and wherever possible using
local suppliers and trades,

Qur ollice ks equipped with the lolost it ‘Wa can
!ailor your new home In almost avenf d:etnil 3D rnoda!llrtg glues reality to Ihe

and allevi the prot of the linished project from a
sol of plnns

Living in this Katherine climate, our main focus is on cooling rather than
heating.

Our modern way of living necessitates the use of air conditioning to some
degree, correct design principles can considerably minimize their usage and
ultimately our energy costs.

Each design needs to reflect the best possible orientation and features to take
full advantage of the available breeze paths and to minimize the impact of the
radiated heat from the sun.

We have our standard range of plans, however as clients needs and building
sites difter, standard plans are rarely appropriate. We offer a design service to
ensure your new home is tailored to suit you.

We can offer advise on a range of additional items that can be included or
retrofitted when funds become available.

TWe pride ourselves in building qualily homes that you can be proud to call
home!
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ALLAN KING & SONS
CONSTRUCTIONS PTY LTD

Floats

Graders (laser equipped)
Excavators

Transportable accommedation
Loaders

Compactors

Service trucks

Side tippers

Backhoes

Bobcats

Water trucks

Water tankers

Prime movers

Trallees

Bomag

Rollers

Tt trays

CIVIL CONSTRUCTION
ROADWORKS

SUB DIVISIONS
EARTHMOVING

MINE SITES

QUARRY PRODUCTS
CRUSHING (fixed & mobile)

DARWIN OFFICE
Lot 109 Pruen Rd,
Berrimah 0G28

08 8947 2087

Fax: 8947 2097
PO Box 459 Berrimah. 0828
allanconstructions@bigpond.com
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A 8 AL S
ELECTRICAL £ N ELECTRICAL

£ COMMUNICATION SERVILES & COMMUNICATION SERVICES

ACDC Eiectrical &
Communication Services
Pty Ltd

gl it sait of will
1w iy

sesna

10 CONSUUCHON TTadesman (o unsire

« Prograinmed Maintenance Scheduling HVAC
o Gl Wiring ind b i

Air conditioning Installation

Electrical Installation and Maintenance
Ofiice Fit Outs

« TV &Satellite installation

DC Bledificn & Cotmmumcalion Service IRt anl ) aiul

Ztw Ll s ucat inoigenious owred aned constiutint stall wili iake sure

DA LEd TS Ess sudcialising il - Security OO AR OVAGNS eleCTICaT o
Ciecuicon Refrgeration, Cammunicalior « Fire Alarms hents sanstaclion o
et Bunlding Masotenance Sompany G « Data/Phone cabling e company i

o Gorwin & Ratiene o Testand Tagging Ouiinates mspections At mantenanu

Switchboard/Generators

Mine constiuction and mainlenance

« HV&LVprogrammed maintenance
Solar Hybrid Installations & maintenance

A1 U

Prograns of i

Joaned in Noveinier 2009, and unhsiing
ot Aoyoans expey

Aty bite e fet

A cweners nlian s

Dehd D1 LSS 16 aeiver on ADC Eieaanicai uses e NG I deiedt
festentist ful 403 Tl A Qotimal visi
DOIOCION iy HOLIREnIy, INEby
4 ” o) (WAL IO

seesane 4

Cuttacts i At & D and acros P

the Tomitary, foen service ioa exti | e
L T i, o0t (6 ke Tonimne
ML e St of Cornentana &

Prime A/C Maintenance Contractor §
RAAF Base Tindal )
PowerWaler Corporation - Remote
power station maintenance

A A lialia baider TOAnamnIn g mah eved o) castomes

ACDC Elecinead offees onin iect
canitoning/Binleing Sereices Requasii

s Hghine mamntenanee, i
Eonuilisn g ik eleincal generation

- o an La Line Posment Faality, Fre
Local Government - NT Housing ELLONS Atk 24 1160 £ 1aRhey Gl Gul

1 ¢ty nisiaations o fugal rvice. T usitol iPis fof shecwon ol

Defence Housing Authorit,
2 4 freuing anil Navigation sysidins i

. Practical s erienre dud
o3 e yehidies assist valh Drsviding 4 o
f1avo arne e Dusiness f rpotation as & I= i

seriut o cienti

Doty eisCHc Contractar And indisiry .
i Ll { ACDC Fiectiical motw 5 Alvways v
Nurse Calt System install at the Katherine Hospital e e e pe et

Atotai of 14 stall ol which 3 ate Indigaiuss J ptovinte Shnily Wik o Custonie

nditioniing Midiigetating Contarct - RAAF Baso
5

1ttt witth O TR TTeol 13- 2ol serncee, Tt io6g-0Im 0o is becae

M one erpiayer ol mamtenaes.
awsonnel (or (e Nothen emiory

ssswann
« Supply Hation

«  NTIndustry Capability Network (NTICN)

= Elecrical Contractors Licence

ARTICK - Relrigeration/AC Business Licence
» CAL

= NT Chamber of Commerce
+ Australian tnduslry and Defence Network (AIDN)
* Sawirint Allnce Menileer

Clean Energy Councit

sewsian

+ Host Employee Award 2012 -~ GTNT
+ Employaa of tha Year Award 2012 - GTNT

I

ACDC Electrical & Cemmunication Services Pty Lid
Allan and Kathy Glass

A: 19Third Strect, KATHERINE NT 0850

A: PO Box 1745, KATHERINE NT 0851

P: 0889722235

M: 0447 137 972

= admip pacdebocinical conan

W: www acdcelectrical com au
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WLANDS
UARRIES

(KATHERINE) PTY LTD

CONTACT US
Phone: 61 (0) 8 8972 2202
Fax: 61 (0) 8 8972 1307
Emall: contact@rowlandsquarries.com.au
Postal Address: PO Box 1416, Katherine NT 0851 Australia

Far; 08 8972 1307

CAL Accreditation Number; K-5-14558-03-11
Territory Construction Member Since 1988

We now have EFT

About Us

Rowlands Quarries Katherine is the local supplier of quarry and
concrete products in Katherine and surrounding districts,
supplying and delivering products from Katherine to the
Waestern Australian and Queensland borders including Darwin.

Katherine is located 320 kilometres south of Darwin in the
Northern Territory of Australia.

Rowlands Quarries supply all construction materials including
aggregates, road base, trench rock, pre-mix, sand and

soil. Rowlands Quarries are also the only supplier in the
region of Dolomite.

Rowlands Quarries deliver products using their own fleet of
trucks and trailers,

Along with our permanent Concrete plant in Katherine we also
have a Facility of maobile batching for regional work.

Rowlands Quarries has a large product range yet is a small
company with personable skills. We have long term
knowledge of the local market and have high employee loyalty
ensuring low staff turnover.

Concrete—Pre-mixed:

BL)iId with confidence.

For all your readymix concrete
needs please phone

Darwin: 8982 1302
Katherine: 8972 1807

Fax: 8982 1311

www.holcim.com.au

Holcim

Strength. Performance. Passion,

KATHERINE
TILT TRAYS &
TIPPER HIRE

iathenne Tilt Tray & Tippar Hie don L

Anvther ceenze of Kalherine Titl Tiay &

just du whal Wheir name Sugg:

cxpenience de
o Heavy Wil tro;

Hatheune Tl Tray & Tipper Hire s

« Towing and reso ey

» Fork Wt and loader hine
* Flal tops [45 faoll

* Bulk som

» 3sde Uppers

* 6 ond Lppers

» Tilt trag 41 loal}

ntainers (20 and 40 fostl
« 7 drep duchs
* 3pimer ma sis

CONTACT DETAILS
Contact; v Ketly

Phanes (081 772 3377
Mobito: 0417 827 817

Fan

Email:
Address:

iy

d tengti and height
s (o carry slmost a
fom canlainess lo 45 lool dermaniables

Other services include vobiels recover
2nd long dislance carling, mciuding
nierslate v.ork

Kalherine Tit Tray & Tipper Hure has
campleted vaork with Allan Kty & Sons
Titen. Suffren fonlracung Futlon Hogan
Ply Ltd CEMEX Kalhenine Quarry and
earious lecal and HT businesze s

oA
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The Bodhi Bus is a remote area passenger bus service, servicing
communities in the Top End of the Northern Territory.

With regular services to communities such as Numbulwar, Ngukurr, Minyerri, Borroloola, Lajamanu, Kalkarindji, Timber
Creek, Kununurra, Wyndham, Elliott, Tennant Creek, Bulman and Darwin.

The Bodhi Bus can provide transport to and from Katherine to individuals, Territory Health patients and corporate clients.

The Bodhi Bus operates twice weekly services to communities (Bulman is weekly) and 4 weekly runs to Darwin.
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CAPABILITY STATEMENT
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ABOUT

COSAx CRANES,

COSA ENGINEERING &
COSA CRANES KATHERINE

COSA Cranes & En
expericnced &
ilable o mectall Fag
and Notthern Tenitory

cering focus on providing o high quality service through our
We line a diverse wnge ol machinery and specialised equiparent

s ol the construction. building and wining imdusidvs aeross Weslem

Vietonia

COSA Dngineering was stuted in 2006 by Clint McClure,  In 2008 the business quickly
1o providde comprehensive crane hire as well us workshop
n 2012 COSA

ervolved moving i Horsh;
fabrication and eugineering site services.  Lonking Toranew chali
muved into (e Northern Teritory beginning COSA Cranes in Katherine

industry and cemented our

solidided aur skills within the

i wnd engineee

onal. The consalidation lins come thyvugh

ng sale, reliable and profess
onalism that rudes second (o none

penseverance and adevel al profes
COSA uud
implenen

neering lakes ownership il drives a bigh doty ol cre in

i working enviroument

. providing skilled

Our [
industry specilic suppoit theough professional manggement and quality workmanship.

s pliced on building quality busi

COSA’S FEATURE PROJECTS

MUPL1 Mechanical Relocation Project

Project Location:

Douglas Mineral Sunds Minesite, Western Victoria

Project Client:

Iika Resournces

mated Value:

SIHLINKD ()

Project Summary:

Disconniewt, relocate and weconneet piping alongside the RG & Double Deck Sercen
Disiantle several sections of steei p wnd mining hose associied with PLUOL TKO1 &

RG and the DDS. De-pressure ol water lines afler isokuion,  Disinantle feeder hoses that i
ol the manifold and tank 1o the RG, DD

pipe, tuiks & wining hoses and reconmect at new o

and the D Scrabber. Load and wansport all

Build frame work fov Dump Hopper Blocks. Remove, load aind retocate dump hopper blocks,
serubber, tromme | and associate cons eyors.

Disconnect and Relocation of Pump PUKDS & Tank

Bondi Main North Tailings Project

Project Location:

Do s, Western Victor

Project Client:
Iluka Resourcess Liniiwed
Estimated Value:

SURKLIN) ()

Project Summary:

ines and Mechanical

In November 2009 COSA began the Pipe Reloca
i Pontoon. Supply and
sport for
annection and relocation of Gland
oses and reducers for piping

Installation Tor Dongh7  Disconnection il relocation of De
e and

complete Ciril Worhs for Decant Pontoon, - Supply of
I

and relocation of Decant Puntoon,

disconnecti

alves.

Supply of pipe spools,

Water Pipi
lise cli relovi

and i
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Xstrata Zinc — McArthur River Mining Pty Ltd

Project Location:

McArthw River

Project Client:

Milestore Projects

Estimated Value:

4,500,000 00

Project Ssimmnry:

Supply of Cranage and Ebowr hive Tor the Phase 3 Expansion Project — Packuge 3

Kulwin North to WRP Relocation Project

Projeet Location:

Ouyen. Western Viclotia

Project Client:

Nuka Resources

Estimated Value:

SSOH.0M0.RY

Project Summary:

In Octoher 2002 COSA began thie Pipe Relocation of Dewatering Lines and Mecharical
Jtion for WRP T: Cut PN16 400 poly pipe into 20mir fengihs Provide ¢
and extendabile Mloats to load wnd transport pipe from Kulwin Noith to WRP Weld

Skins of TN 16 400 Poly Pipe in place

Ins

Cut PNI2 250 poly pipe into 2mir lengths. Provide crimage snd extendable Hoats to load
and transport pipe from Kulwin Norh o WRP. Weld Tkins of PN12 250 Poly Pipe in

place.

Stawell Quarry 3 Phase Line Installation

Praject Location:

Stawell

Project Clicnt:

Powereor Network Sery

Project Summary:

Live Line Operators 1o i in
W and trnsport pales using

on as directed and sland wilh 25T & 50T Slewing cra

d comdueton ted by the
and Truek & Float, place

REFEREE’'S

Duve Gireen
Genwese Wyonting
Ph: (8 8084 2021
Address:
Cmail.

Expont Drive, Benimah

agreen@ o rcom

Tony Shirley

Tluka Resources Limited

Ph: 1428 526680

Addeess: Huki Resourees Ouyen

Biuce Gregurke

Powercor Au
Ph: 0417 313212

exs: Galf Course Road, Hoeshani
DWETCOr conLil

Liwmn Ealy
McAnhur Riser Mining
Ph: (112 909 684
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PLANTS

CONCRETE REPUTATION
SOLID RESULTS

Cairns Industries speoialize in conorete supply and are widely
experienced in new Guild:ng. renovations. maintenance, electrical and
refrigeration, machinery hire and making and repairing hydraulic hoses
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M.T. Bins Recycling Centre
Shed § Bovril St Katherine, NT 0850 Phone: (08) 8971 0577

M. i. j,“\!s
dagn i Aany

MT Bins specialises in waste removal and reeyeling for the Katherine area.
Whether you need ta dispose of waste wiler cleaning up your yard or during work at a

building site, we oller a skip service athighly competitive rates servicing Katherine and

Tindal

For construction and demolition sites, we have OH&S approved lront Read More...
Our Products

SKkip bins. Front load bins. Wheelie bins

Our Services

Waste removal. Recyeling. Pumip truck. Liquid waste removal.Serap metal recyeling, Cur
body pickup. Spelic tank pump-outs

Our Specialties

Recyeled hargains. Tip shop. Cash (or containers. OHS approved froat load bins
Our Licences

E.P.A. Dungerous Goods Licence, Registered

Our Service Areas

Katherine
Our Categories

Recyeling Services. Rubbish & Waste Removal. Scrap Metal Merchants, Septic Tank
Cleaning & Servicing

Mac's Hire Service
Builders', Contractors' and Handyman's Equipment Hire -
Katherine, NT

14 Palmer 51, Katherine NT 0850

Trade Tool Hire & Rental Katherine NT 0850.

Mac's Hire Service supply the Katherine and surrounding areas wilh lop quality and reliable tools, equipment and
machinery. With competilive pricing for short or long term hire, you'll always find the tool you need at Mac's Hire
Service

A = N Nol -
Business Mac’s Hire Service m

Trade Trade Tool Hire & Rental in Northern Territory
Address 14 Paimer Street

Suburb Katherine

Postcode 0850

State Northern Territory

Postal Katherine NT 0850

Office # (08) 8972 3144






